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Membership	Statistics
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NM Developers Narrowly Dodged a Bullet from EPA
That “whizzing” sound many NMHBA members heard last month was a bullet fired by 
the Environmental Protection Agency (EPA) that would have dealt a serious blow to New 
Mexico’s development community and home builders alike.

If you’ve been paying attention to past Housing Journal articles, you’ve become aware that the 
EPA released its Final Rule for expansion of requirements for “dredge and fill” permits under 
Section 404 of the Clean Water Act (CWA) that included an overly broad definition of “Waters 
of the U.S.” (WOTUS).  This Rule was to take effect on August 28th, and for 37 states the 
Rule will be onerous.  But not for New Mexico.  On the day before the new Rule was to go 

into effect, a Federal Judge in North Dakota issued a temporary injunction against the Rule for the 13 states who were a 
party to a challenging lawsuit.  Thank the stars that New Mexico joined that lawsuit.

What the Rule Does

According to the EPA, the WOTUS Rule gives the EPA and the Army Corps of Engineers (Corps) the authority to 
“protect stream, tributaries and wetlands that are the headwaters for streams that feed drinking water sources.”  What it 
does in practice, requires every builder or developer who digs, scrapes or fills in any dirt within 1500 feet of any “high 
water mark” or in the newly-expanded 100-year floodplain (thanks to FEMA’s new maps) to obtain a costly (hundreds of 
thousands of dollars each) and lengthy (one- to two-year process) 404 Permit to explain how they’re going to “protect” 
every dry arroyo, pond, trench, or prairie pothole from pollution (like dirt) intrusion into a “navigable waterway.”  The 
WOTUS Rule would effectively regulate every drop of water that falls in the state – even those that evaporate (leaving 
pollutants – like dirt – behind), soak into the ground, or run into a man-made pond.

Because of the expansion of the FEMA maps there are thousands more acres of private land that are now within the 
100-year floodplain.  These maps were intended to require more folks to purchase flood insurance, but the EPA has 
seized this opportunity to grab more land for regulation.  Add to that the “high water mark” standard, and that means 
every depression that has ever had rainwater collect in it and left evidence of a bath tub ring is now determined to have 
a “significant nexus” (connection) to a “navigable waterway.”  And the EPA is saying that even water that soaks into the 
ground might connect to groundwater used for drinking water, so that water too (even in the desert!) must be regulated.

Looking back on projects that I have been a part of (installing infrastructure on public works jobs) in towns such as Clovis 
and Ruidoso, the additional costs of the WOTUS Rule would likely have made these projects too costly for local and state 
government to undertake.  Thinking of the home building market, the Rule would mean each builder on an individual lot 
in any existing development would have to obtain a 404 Permit for digging – just as if they were building a bridge across 
a streambed.  Taken to the extreme, that could add several hundred thousand dollars to a construction project.

The requirement for these 404 Permits could run up the cost of developing new lots as the approval process drags out and 
the Corps becomes overloaded with the burden of thousands of new 404 Permits.  Even though the Corps has “distanced” 
itself from the WOTUS Rule because they believe there is no scientific basis for the new Rule, and they question how the 
EPA expects the Corps to be able to handle the workload, the Rule still went into effect in the 37 other states.

What Happens in the Future

The EPA has begrudgingly agreed not to enforce the WOTUS Rule in the 13 states (North Dakota, Alaska, Arizona, 
Arkansas, Colorado, Idaho, Missouri, Montana, Nebraska, Nevada, NM, South Dakota and Wyoming), but announced 

Skip Mead

Continued on page 5
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Construction Industries Division Proposes New Rules
Frustration With Faulty Construction Drives Change Efforts – Again

CID Director Pat McMurray is frustrated and talks freely about the problems he and his CID 
staff have in carrying out their regulation of our industry.

One of the main functions of CID is to deal with the public’s complaints about construction.  
McMurray and other CID management staff feel they get too many complaints, and in their 
investigations, find too much faulty construction.  McMurray has stated numerous times recently 
that he feels CID needs to undertake an effort to “upgrade the industry”.  Accordingly, CID is 
proposing a set of new rules.  

We have seen this pattern many times before.

Over the years CID has approached the Legislature, and the Commission, asking for tougher licensing and regulatory 
requirements for new, and sometimes for existing, contractors.  There have been a great variety of ideas to upgrade the 
industry.  A few have made it into laws and rules, and many of these changes still impact our industry today.  Here is a quick 
history since I have been involved.

What’s Been Tried Before
In the 1970’s the Legislature passed a new law requiring the contractor’s business name and license number be on all 
advertising, on all vehicles used in construction, and on all bids and contracts.  This generated lots of complaints to CID about 
vehicle sign violations, especially by contractors reporting other contractors who were out of compliance.  Faulty construction 
and code violations were still a big problem for CID, and several years after the new rule was passed the requirement for 
signs on vehicles was deleted.

Next came an experience requirement.  The new law required four years’ prior experience to get a GB98 contractor’s 
license.  Many of those involved in construction industry regulation at the time were convinced this would result in better 
construction.  This requirement is still in place, and new license applicants are asked to furnish evidence of their experience.  
Complaints about faulty construction work continued unabated.

Then the law was changed to require a license bond, which backed up payment of CID-imposed fines.  The desired 
consequence was if a contractor didn’t pay a Construction Industries Commission-imposed fine it would result in the loss of 
that contractor’s bonding capacity and thereby facilitate the exit of that contractor from the industry.  It didn’t seem to help 
much, and was even seen by some as helping to facilitate misleading advertising.  The accusation was that a contractor could 
advertise “licensed and bonded” as if that bond was some sort of direct consumer protection, which it wasn’t.

Then a previous CID Director went to the Legislature and said customers wronged by contractors needed financial assistance 
to help them get the problems fixed.  The Speaker of the House carried the bill, and the former license bond was changed into 
a code compliance bond requirement, so customers could claim up to $10,000 for code violations from a bonding carrier.  
The price of the new bonds was about double what the old bonds cost.  Very few customers have succeeded in collecting on 
the code compliance bond.  However, licensed contractors have paid millions of dollars over the years for those bonds.

Now, by way of new rules, CID is asking that the experience requirement for license applicants be more specific, calling for 
“Foreman” level experience “in a particular trade who is charged with organizing and managing the execution of that trade 
. . .”.  In addition the new rules draft targets construction foam application contractors with a new requirement that to get, 
or keep, a license they must maintain a membership in the Spray Polyurethane Foam Alliance (SPFA), and use only SPFA-
trained and approved applicators and supervisors.  This is very expensive.

Jack C. Milarch, Jr.
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its intention to enforce the Rule in the 37 states that were not a party to the North Dakota lawsuit.  The EPA is fighting 
back by seeking to consolidate all of the various cases and have them heard by the Sixth Circuit Court of Appeals that has 
traditionally been a friendly venue for EPA.

NAHB has joined a separate lawsuit that has been filed by various business associations across the country, and is waiting 
for the EPA to require one of its members to obtain the new 404 Permit so they can have “standing” on behalf of all 
NAHB members across the country.

There have been efforts in Congress to push back on EPA as well.  A subcommittee in the Senate has voted to block the 
WOTUS Rule, but it has not been heard by the full Senate yet.  We don’t know how NM Sens. Heinrich & Udall will vote 
on this issue.  This past Spring NMHBA and NAHB visited the Hill in Washington, D.C. to lobby both the House and 
Senate on this issue.  In those visits NMHBA asked Reps. Lujan, Lujan-Grisham, and Pearce to support an effort in the 
House that would have made the EPA go back and rewrite the WOTUS Rule.  Only Rep. Pearce voted “for” the bill, and 
the effort ultimately failed.

It will probably take several years for any of the lawsuits to be heard in their respective courts, but if the EPA wins their 
appeal, the WOTUS Rule may be enforced in New Mexico.  Until then, just be glad you’re not building in Texas or Utah!

Continued from page 3

All of these efforts by CID and the Legislature, and many more, are always promoted as being necessary to upgrade the 
industry.

Does it “Upgrade” the Industry?
This begs the question:  What difference does it make?  Interestingly, the White House Council of Economic Advisors has 
been studying the subject of occupational licenses and the various requirements and results of (mostly state) government 
requiring a license to work.  They looked at relevant data from the various states and concluded licensing requirements 
definitely raise the price of goods and services, restrict employment opportunities, and make it more difficult for workers to 
take their skills across state lines.  Was the public better served in areas with extensive occupational licensing requirements?  
This study, along with other studies I have seen, concludes that consumers see similar results whether or not their city/
county/state has licensing requirements.

In regard to contractor licensing, there is even a school of thought that both the public and contractors are better off in states 
that have minimal licensing requirements.  The logic cited is this:  

• Where there are minimal requirements consumers don’t assume their regulators will protect them from bad decisions, 
so they are more careful who they use for construction services; and

• For the contractors in these areas, those who carefully build and protect a good reputation can more easily benefit from 
that reputation.

Yes, this is overly simplified logic, but I think there is a grain of truth in it.

So now we have a new proposal for more expensive rules and more efforts to restrict the people who can get a contractor’s 
license.  Will it “upgrade” the industry?

I doubt it.  The number, and complexity, of complaints CID deals with has never really changed, in spite of all the increased 
regulatory efforts.  Many people are always willing to take the lowest price they can find in the hopes of getting a bargain.  
Sometimes it works for them and sometimes it doesn’t.  That won’t change.

If passed, these new regulations will mean the legitimate contractor’s overhead will be raised.  There will be a larger 
difference between the fully compliant contractor’s price and the price quoted by the contractor who cuts corners and doesn’t 
comply with rules and laws.

Is that what we really want?

NM Developers Narrowly Dodged a Bullet from EPA
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Controlling Your Unemployment Insurance Benefits Payouts
By Melanie Lawton

This is the second in our three-part series on the New Mexico Unemployment Insurance crisis that has caused rates 
to increase for most in the construction industry at the beginning of 2015.  Next month: Answers to your Frequently-
Asked Questions.

In August it was explained why the Unemployment Insurance (UI) rates increased, and a little about how an employer’s 
rate was calculated.  Even if an employer had no unemployment benefits paid out for the prior three years, everyone saw 
an increase due to the “Reserve Factor” increase from 1 to 4 for 2015.  Folks who were at the minimum base rate saw 
their .1% in 2014 increase to .33% -- an across-the-board 300% increase.  Those who were “heavy users” of the UI fund 
saw their rates change in two ways – first, they were no longer on the old “Schedule 2” that was in use for 2014, but shot 
up to an equivalent of “Schedule 8” for 2015 when their actual use of the system was calculated (see the formula from 
last month printed again below.)  Then, because the UI Fund was so low, the “Reserve Factor” caused an additional 400% 
increase.  This meant that an employer who didn’t even fire/layoff an employee saw an additional $77/year per employee 
increase from their rate, but those who may have had $15,000 in benefits paid out against $570,000 in payroll (for 3 years) 
would have been at 10% -- except their rates were capped at “just” 5.94%.  That’s a whopping 1500% increase in one 
year!

Here’s that calculation formula again:
Benefits Charged Against Employer Account (3-year period)
------------------------------------------------------------------------------ X    Reserve Factor (4% for 2015)
Employer's Average taxable payroll (3-year period)

Keep in mind that employers only pay on actual payroll up to a maximum of $23,400 of pay per employee.  This means 
the employer’s payments of UI generally reach their total payout at the end of the second or third quarter of each year, and 
the rest of the year’s payroll does not require a payment of UI.  So, if an employer’s personnel earn more than $23,400 per 
year, the employer can budget for these expenses as a flat amount per employee per year.

A huge portion of the calculation of an employer’s UI rate is based upon how much unemployment benefits are paid out to 
former employees.  The new rates that will be charged in 2016 are based upon actual payroll and benefit dollars paid out 
for the years 2012, 2013, and 2014.  Employers will be notified of their new rate sometime in late September or October of 
2015.  Because many employers were still laying off workers in 2011, and that year is now “being shed” from the charges 
for benefits, the Department of Workforce Solutions (Department) expects most employers to see a slight decrease in their 
rates for 2016.

Tips to Help Lower Your Rate

Because of the impact of benefits paid out to former employees on an employer’s UI rate, controlling these payouts to the 
greatest extent possible is the only path to lower rates.  Unless you can find your former employee suitable employment 
elsewhere, your only option is to work to deny benefits to those fired for “cause”.  According to the Department, there are 
three main areas of control that employers can work on to reduce benefit payouts.

1.)  Respond to Unemployment Claims notices from the Department.  When a former employee files for benefits 
they are required to answer detailed questions on their manner of termination.  An employer receives a notice from 
the Department and is given 10 days to respond with the employer’s reasons why the former employee should be 
denied benefits.  If an employer waits beyond the 10 days, and then wins an appeal that the worker is not entitled to 
benefits, some benefit charges may still be applied because the employer waited too long.
Workers’ benefits are based upon the last five quarters (1year and 3 months) of employment.  When a worker has 
been fired by an employer, the Department pro-rates the benefits paid based upon the portion of time the worker 
has been employed by each company within that five-quarter period.  So, if a worker is fired after only working 
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for a company for six months, the worker’s former employer may be liable for a portion of the additional benefit 
charges.  If your company is the former employer, and you were able to prove the worker had been fired “for 
cause” and not eligible for benefits, you must reply to the notice from the Department within 10 days of receiving 
another notice for your former employee or you will be charged a pro-rated amount of the worker’s benefits.  Don’t 
think just because your former employee has found other work that you are no longer responsible for their benefits 
payout.  Until the former employee has been employed by someone else (or a combination of “someone elses”) for 
a total of five quarters, you have to keep responding to those notices from the Department.

2.)  Do everything within your power to document 
misconduct prior to terminating an employee.  The employee 
must know that their behavior could result in termination.  
This includes repeated absences, or tardiness after being 
warned, willful violation of company policies without good 
reason, insubordination, stealing, dishonesty or falsification of 
timesheets, fighting on the job, and intoxication on the job.
Workers may quit for “Good Cause” and still receive 
unemployment benefits.  As an employer, you can control 
these situations.  They include unsafe working conditions, a 
hostile work environment or other unlawful discrimination, and 
failure to pay wages.  To show good cause, a worker must show 
that they took stops to preserve employment by reporting the 
conditions and allowing the employer an opportunity to correct 
them.

3.)  Implement Clear Employee Policies and Keep Records!  
Employers must prove misconduct in order to have the 
Department declare the worker is ineligible to receive benefits.  
They also must document the circumstances of the separation.  
Without documentation and evidence of clearly communicated 
policies, employers may be unable to meet their burden of 
proof.  Most NMHBA members are small businesses.  Do you 
have employee policies?  Even if there are only three or four 
employees, you must have some policies that cover misconduct, 
or it will be unlikely you will win a case against someone fired “for cause.”

These three steps should help lower costs for those who have been using the UI Fund.  There are some employers who 
advocate finding the terminated worker a new job to keep them working.  While this may work if you are laying an 
employee off due to lack of work, it won’t be a solution for someone you have fired “for cause,” but who is receiving 
benefits because you couldn’t prove your case to the Department.

If an employer knows a former employee was offered suitable work by another employer, and the worker refused the offer 
of work, this activity should be reported to the Department.  State law requires workers be able, available, and actively 
seeking work in order to receive benefits.  The same goes for fraud.  If you know a former employee has gone to work for 
someone else, and you see their benefits are still being charged to your account, you need to report it to the Department.  
It may be the new employer is paying the worker “off the books” so the worker can get unemployment benefits and a 
paycheck too.

The Department Offers Consultation

The Department offers training to employers on how to clarify their employee policies to make sure they will stand up to 
the requirements for terminating a worker “for cause.”  If you have policies and wish to consult with the Department on 
the content of your policies, call their toll-free number at 1-877-664-6984.
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HOLISTIC ENERGY RATING SPECIALISTS 
WANTS YOU TO KNOW:
RESNET HERS RATERS & THE AppRAiSAl iNSTiTuTE

Have entered into an agreement to Produce 

THE GREEN & ENERGY EffICIENT AddENdUm 
as a home energy rating report for more accurate appraisal values.

“GET YOUR GREEN fOR YOUR GREEN!”

WWW.HOLISTICRATING.COm    Locally Owned & Operated Since 2007 • Member of the “Buy Local” Coalition.

New for aPPraisers resideNtial greeN ValUatioN tools
oUr emPloyees are Home eNergy raters 

accredited by resNet & eNergy star
New tools for Hers rater to aUto-PoPUlate greeN addeNdUm

stUdies sHow greeN eNergy efficieNt Homes caN add UP to 
6% iN accUrate aPPraisal ValUatioNs

CALL TOdAY (505) 235.0217

Cost of Ad Space   
Per-Issue Rate  Annual Discount Rate  
    (all 9 per year)
Quarter Page Ad $200* Quarter Page $1,250*
Half Page $350* Half Page $3,050*
Full Page $600* Full Page $5,250*

Stuffer $300* per issue

New NMHBA Ad Rates for 2016
The Housing Journal is upgrading its 
look and adding “banner” ads on the 
NMHBA website at no extra cost for all 
advertisers!

We are encouraging all of our 1/4-page black & 
white advertisers to switch to full color ads by 
the December 2015 issue.  As the transition takes 
place, we are offering full-color to our existing 
black & white advertisers at no charge for the 
August, September and October issues.

Starting with the December issue we will be 
reducing the cost of a 1/4-page color ad to $125/
issue for those who place their ads for the next year 
(9 issues).  To look at the first sample banner ads, 
look at our home page at www.nmhba.org.

We appreciate having many of our advertisers who have supported the Housing Journal 
over the past two decades, and hope they will continue with us for many years more.

* = plus tax

We’re New Mexico’s largest

appliance distributor!

n  All major brands

n  New Mexico’s largest inventory

n  Statewide delivery & installation

 
[Check us out. Discover your choices.]

You’ll never go anywhere else!
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ALBUQUERQUE:  308 Menaul NE  .  505.889.3001  .  info@builderssource.com  .  builderssource.com
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BUILDERS LARGE & SMALL COUNT ON 

OUR BRANDS, INVENTORY & SERVICE!

SPRAY FOAM INSULATION
THE MOST ENERGY EFFICIENT AND VERSATILE INSULATION

THERMAL • ACousTiCAL • sTRuCTuRAL • inTERioR/ExTERioR AppLiCATions

“You Say It .  We’l l  Spray It .”

www.GarrityInsulation.com

Member  o f  the  “Buy  Lo ca l ”  Coa l i t i on

Locally Family Owned & Operated for Over 25 Years!
Fiberglass & Spray Foam Insulation for any application
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Transform Your Kitchen With 
Genuine Granite Countertops

... In ONLY ONE WEEK!

Natural Stone, Granite, Wood and Quartz Surfaces
from Albuquerque’s Premier Fabricator.

One Week Turn Around  |  Lifetime Warranty  |  Locally Owned Since 1963

Ask about our Builder’s Collection  
Starting at $39 / sq ft !

4741 Pan American Frwy NE, Albuquerque
505.345.8518 |  www.RMStone.com  |   

Calacatta Gold Marble
By Rocky Mountain Stone
Photo by Robert Reck

Calacatta Gold Marble
By Rocky Mountain Stone
Photo by Robert Reck
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“You Say It .  We’l l  Spray It .”

www.GarrityInsulation.com

Member  o f  the  “Buy  Lo ca l ”  Coa l i t i on

Locally Family Owned & Operated for Over 25 Years!
Fiberglass & Spray Foam Insulation for any application
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PRESIDENT
Pat Bellestri-Martinez – President/General Contractor, Soledad Canyon Earth Builders
Pat Bellestri-Martinez is the President and General Contractor for Soledad Canyon Earth Builders 
in Las Cruces.  Beginning in 1985 she was a partner in the business with her husband (NMHBA 
2002 President) Mario Bellestri.  Upon the death of  Mario in 2008, Pat became partners in business 
with her son and daughter-in-law, Max and Melissa Bellestri.  A member of Las Cruces HBA since 
1989, Pat has  served on numerous committees and is currently serving on their Board of Directors.  
She was also the 2014 Showcase of Homes Chair and the 2012-13 Membership Chair.  In 2013, 
she received their Presidential and Board Member of the Year awards.  Pat has been a director 

on NMHBA’s Board of Directors since 2012.  She also has been involved in various community groups including the 
Building & Grounds Committee of the Armijo House restoration project with the Las Cruces Chamber of Commerce since 
2011 and on the Board of Directors of The Earthbuilders’ Guild since 2010.  A New Mexico native, Pat was born in Truth 
or Consequences and graduated from New Mexico State University.

DUTIES OF THE PRESIDENT: The President is the Chief Officer of the Association and presides at its meetings 
and those of the Board of Directors and Executive Committee. Between meetings the President has the authority to 
represent the Association and act in its name, subject only to its declared policies. The President appoints all committees, 
and performs all other duties usual to such office.  The President's term of office is for one year, after the President has 
consecutively served one year each as Secretary Treasurer and 1st  Vice President/President Elect.

1st VP/PRESIDENT ELECT
Steve Hale – Hale & Sun Construction Inc.
In 1987 Steve Hale founded Hale & Sun Construction Inc and currently serves as its President.  
He was on HBA of Central New 
Mexico’s Board of Directors for six 
years and was President in 2005.  He 
has received HBA CNM’s Builder 
of the Year Award and the Su Casa 
Magazine Grand Green Award.  A 

member of NMHBA’s Board of Directors in 2005, 2013, 
and 2014, Steve also is a member of the Building Issues 
and Government Affairs committees.  He has been very 
involved in green building efforts.  A founding member of 
Build Green NM, he has been its Program Director since 
May 2009.  Steve currently is a board member with Build 
Green NM and with the Green Builder Coalition, and he 
was a member of ANSI Consensus Committee to develop 
the 2008 ICC-700 National Green Building Standard.  
For two years, Steve served as a judge for the National 
Housing Energy Value Awards.  In addition, he is a Master 
Composter under the NM County Extension office in 
Bernalillo.

DUTIES OF THE 1st VP/PRESIDENT ELECT:  The 1st 
VP/President Elect performs the duties of the President in 
the President’s absence and any other duties as prescribed 
by the President. The 1st VP/President Elect serves on the 
Executive Committee as well as the Board of Directors.  
The First Vice President is "President-Elect" and becomes 
the President the following year.

2016 Elected Officer Candidates
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ASSOCIATE VICE PRESIDENT
Diana Lucero - New Mexico Bank & Trust
Diana Lucero is Vice President of Construction Lending at New Mexico Bank & Trust.  Currently 
on NMHBA’s Board of Directors, she is also a member of the Government Affairs Committee and 
the Finance Committee.  Diana is active with her Local – HBA of Central New Mexico, currently 
serving on their Board of Directors, as Associate Vice President/Parade of Homes Committee 
Chair, on the Membership, Golf, and the RMC Bowling Fundraising committees, and she also sits 
on the Remodelers Council Board and participates with Homebuilders Care.  She is very involved 

at the National level on NAHB’s Board of Directors and is serving as Vice Chair of the Associate’s Committee, Chair of 
Strategic Planning, member of the Associates Outreach Network and sits on the CGB Board of Governors and NAHB 
BUILD PAC Board of Trustees.  She continues to be active and participates in many community events and loves 
spending time with her grandchildren.

DUTIES OF THE ASSOCIATE VICE PRESIDENT:  The Associate Vice President represents the interests of the 
Associate members. The Associate Vice President serves on the Executive Committee, as well as the Board of Directors.

SECRETARY TREASURER
Brian McCarthy - Abrazo Homes

Brian McCarthy is Owner and Co-Founder of Abrazo Homes, a production home builder in the 
Albuquerque area whose simple mission is “Do it Right”.  Prior to co-founding Abrazo Homes, 
Brian worked for one of Albuquerque’s top homebuilders in several different capacities, including 
sales, marketing coordinator, and vice president before being promoted to the role of New Mexico 
Division President.  During his tenure 
as President, the organization climbed 
to be the #2 volume builder in the state 

of New Mexico. 
Brian joined the Board of the HBA of Central New Mexico 
as Chair of the Production Builders Council. He has also 
actively participated in Government Affairs, Parade of 
Homes, Golf Tournaments, Membership, and has served 
as a committee member on the Business Management and 
Information Technology Committee of NAHB.  Brian holds 
an undergraduate degree from the University of St. Thomas in 
Houston, TX and his MBA from UNM’s Anderson School of 
Business.  Abrazo Homes was the recipient of the 2014 Avid 
‘Gold’ Award for the highest customer satisfaction rating in the 
western united States amongst 747 builders surveyed..

DUTIES OF THE SECRETARY TREASURER: The 
Secretary Treasurer is responsible for overseeing the keeping 
of written record of all of the official proceedings of the 
Association.  The Secretary Treasurer has general charge of 
the financial affairs of the Association and renders a periodic 
financial statement to the Board of Directors as required.  The 
Secretary Treasurer is a member of the Executive Committee.  
The Secretary Treasurer succeeds the 1st VP/President Elect 
and eventually the President.

HUB International is a leading insurance and surety broker for 
the construction industry. We are known for our market-
specific expertise, comprehensive programs, exceptional 
service and cost-effective pricing. HUB International has 
extensive resources, regional specialists, risk management 
professionals and personal insurance advisors who are expert 
in addressing the needs of businesses and business owners. 

At your service across New Mexico.

ALBUQUERQUE

Daren Lewis    505-828-4162

CARLSBAD

David Long    575-361-0204

LAS CRUCES

Fred Trafton    575-524-8686

LAS VEGAS

PJ Wolff    505-690-7707

SANTA FE

Emily Mascarenas    505-660-1439

Does your insurance program have 
structural problems?

Put the proper framework in place 
with HUB.
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Past President Rick Davis Receives Prestigious Award
The Jewish Community Center in Albuquerque has named Rick Davis as one of the people who 
have demonstrated an exemplary spirit of humanity and inspired the pursuit of humanitarian 
goals, such as promoting human welfare, care and compassion, social reform, philanthropy, and 
values-based investing in the community.

Rick Davis, CEO of R.E. Davis & Companies, a residential and commercial builder for 40 
years, is a Past President of both HBA of Central New Mexico and New Mexico Home Builders 
Association, and a Builders Trust of NM Trustee.  Among his projects are Jefferson Green, the 
first LEED Gold commercial building in New Mexico.

For the past 25 years, Davis has been the executive director of the Family Housing Development 
Corporation, a nonprofit that provides affordable home ownership to working families.

Under Davis’ leadership, the FHDC has built more than 350 affordable homes for working 
families.

The Member Rebate Program (MRP) is a free member benefit of the New Mexico Home Builders Association available 
to all active Builder and Remodeler Members.  With over 4,900 active members nationwide, MRP gave an average of 
$1,010.63 to members in 2014 alone!

NMHBA’s Member Rebate Program lets builders and remodelers receive cash rebates for using certain manufacturers’ 
products in the building and remodeling of homes.  There are currently 45+ participating manufacturers covering 35+ 
different product categories.

For the 2nd Quarter of 2015, MRP is proud to be adding Noritz Tankless Water Heaters, Panasonic Bath Fans, and 
Outdoor Lifestyles.  On top of adding new manufacturers, new products for our already participating manufacturers have 
also been added. Download a new claim form for this quarter or try a customized Excel template so you don’t miss out on 
any possible rebates you’re eligible for.

Once you are registered, you are eligible to claim on a quarterly basis.  Any home, 
remodeling project, or multi-family unit completed from April -June 2015 is eligible to be 
submitted by August 21, 2015.

The claiming process is just as simple as registering.  An address is ready to be submitted 
once it is completed.  MRP will ask for your company name, the completed address, 
and the completion date(s). You then provide all of the information required for each 
manufacturer used.

The information required by most manufacturers typically include:
• Quantity used. 
• Subcontractor or supplier name
• Model number

No receipts are needed!

Once a project is completed and the form is filled out, all 
you have to do is send it in. MRP will process your quarterly 
information, send it to the manufacturers, and issue you one 
lump-sum check for all of your rebates!

Nationwide, over 70% of the builders and remodelers who participated last year have received in rebates more than they 
paid in annual dues to their HBA.

Get the most of your membership 
by taking advantage of this free 
member benefit.

www.HBArebates.com

Member Rebate Program Gives You Money!

First you need to register: 
www.HBArebates.com. This 
tells MRP where to send your 

rebate check.
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We’re New Mexico’s largest
appliance distributor!
n  All major brands

n  New Mexico’s largest inventory

n  Statewide delivery & installation
 
[Check us out. Discover your choices.]

You’ll never go anywhere else!
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ALBUQUERQUE:  308 Menaul NE  .  505.889.3001  .  info@builderssource.com  .  builderssource.com

APPLIANCES?
BUILDERS LARGE & SMALL COUNT ON 
OUR BRANDS, INVENTORY & SERVICE!



New Mexico Home Builders Association
5931 Office Blvd. NE, Suite 1, Albuquerque, NM 87109

PRESORTED STD
U.S. POSTAGE

PAID
ALBUQUERQUE, NM

PERMIT NO. 378


