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This 3 Bdrm, 2.5 Ba. Abrazo Home in northern Rio 
Rancho’s Mariposa development packs a lot of punch into 
2,287 sq. ft.  This home won awards for Best Kitchen 
and Best Bath in HBA CNM’s “Homes of Enchantment” 
October 2015 Parade.  The floor plan features open dining, 
kitchen and living areas and a spacious Master Bedroom 
suite with separate over-sized shower and spacious tub.
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Membership	Statistics
Oct

Total 2017

Central	New	Mexico			
	
Eastern	NM

South	Eastern	NMHBA

Lincoln	County	

Las	Cruces	

Southwestern	NMHBA

San	Juan	County

Santa	Fe	Area

Otero	County

654

97

90

119

310

50

158

436

111

2016 NMHBA 
Meeting Calendar

December
25 Christmas Holiday – NMHBA & NMLB  
 Offices Closed

January 2016
1 New Year’s Day – NMHBA & NMLB  
 Offices Closed
19 NM Legistrature Starts
19-21 NAHB International Builders Show –  
 Las Vegas

February 2016
3 NMHBA Senior Officers/Executive   
 Committee Meeting 9-11 am @ AOC
 NMHBA Board Meeting 1-5 pm @   
 Albuquerque Marriott
 Legislative Dinner 6-9 pm @   
 Albuquerque Marriott
4 Legislative Bus Trip – Members @ the  
 Roundhouse

Sept

2025

657

98

88

113

311

50

156

438

106

621 Rio Grande Blvd. NW / Albuquerque, NM 87104
505.243.2413 • www.casatalavera.com

Saltillo
FLOOR TILE TOO!

H A N D M A D E  TA L AV E R A

MEXiCAN TiLE
HOUSE NUMBERS!

A N D  F R A M E S

Beautiful

Wood,
tin & wrought iron
house number
frames, plus 
over 300 Talavera Tile 
patterns in stock, 
many with matching 
sinks and door pulls, 
stunning tile murals, 
light fixtures, 
Equipales 
furniture, 
fountains, 
benches, home 
decor & more!

HUB International is a leading insurance and surety broker for 
the construction industry. We are known for our market-
specific expertise, comprehensive programs, exceptional 
service and cost-effective pricing. HUB International has 
extensive resources, regional specialists, risk management 
professionals and personal insurance advisors who are expert 
in addressing the needs of businesses and business owners. 

At your service across New Mexico.

ALBUQUERQUE

Daren Lewis    505-828-4162

CARLSBAD

David Long    575-361-0204

LAS CRUCES

Fred Trafton    575-524-8686

LAS VEGAS

PJ Wolff    505-690-7707

SANTA FE

Emily Mascarenas    505-660-1439

Does your insurance program have 
structural problems?

Put the proper framework in place 
with HUB.
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New NMHBA President Asks Everyone to 
“Hit the Nail on the Head for 2016”
Welcome to the New Year!  New Mexico Home Builders Association begins its New Year on 
December 1st.  I am ready and willing to take the position as your President.

I was installed, along with our Senior Officers on November 6th in Las Cruces.  I thought I 
would take this month’s message to share the words I shared that night. “Hitting the Nail on 
the Head for 2016”

Here’s a story to illustrate what it takes to do that:

This summer I was lucky enough to be invited on a cruise to the French Polynesian Islands in the South Pacific with a 
life-long friend.  Her husband could not go so I went in his place.

I arrived in Los Angeles on a Saturday morning ready to board an International flight for a week in paradise.  A couple of 
hours into the wait to board our 4:30 p.m. flight to Tahiti I realized I did not have my Passport.  I had left it at home in Las 
Cruces in my copy machine.  On the list of to do’s in preparing for the trip was to make a copy of my Passport.  Did that, 
and then left my Passport in the copy machine!

Without going into all the grueling details, I finally got my passport flown to me, but not in enough time to catch my 
scheduled flight.  So instead of arriving on the cruise ship on Saturday night, I arrived on the ship Monday afternoon.  
This was after an 8½-hour midnight flight on Sunday night, to catch a smaller plane to another island on Monday 
morning, and then a 1½-hour water taxi ride to the cruise ship!

My point in sharing this story is, that I thought to myself, “How in the heck do I expect to be President of the New 
Mexico Home Builders Association when I can’t even remember to bring the only thing I really needed to make this 
trip?”  I could do without my clothes and any personal possessions.  (I can always buy them at the destination -- I’ve 
always wanted to do that!).  But one cannot buy a passport or use the copy of it.

I’ll always remember the sad looks on the faces of the airline counter people when I said, “I left my Passport at home.”  
OOOOhhhhhh!  There was no way they could help -- as much as they wanted to.  It was my mistake, and it was going to 
take me to figure out how to get it, and how to get myself on that cruise ship that had already set sail.

After all was said and done, and I began looking back at the trip and the dreadful beginning of the trip, what I realized 
was what it took to get through those 2½ days is exactly why I can be the president of this Association.  The experience of 
getting onto the cruise ship after forgetting my Passport took some of the same skills as it takes to be in this position.

First of all, what is needed is a commitment.  Yes, I will do this.  Yes, I can do this.  I will make it onto that ship.  Yes, I 
will make it through a year’s commitment to the New Mexico Home Builders Association.

Other skills I used and will need this year include:

•	 Humility - Admitting I made a mistake by leaving that passport at home.  I was the only one to blame.  I figure I will 
make mistakes over the course of this year.  I’ll learn from those mistakes.  It is a fact of life.

•	 Patience – I had 25 hours of waiting in the LA Airport.  Being President means working with people -- that takes 
patience -- the political process takes patience.  I have to be patient with myself.

•	 Communications	skills - Begging without sounding like you are begging.  I had to ask the airline to get me on the 
plane a half hour before it was scheduled to leave.  Heck, I used that skill to get our board meeting and my installation 
moved to Las Cruces!

Pat Bellestri-Martinez

continued on page 5
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Another “First” for New Mexico
New Mexico Employers Most Likely To Be Sued For Discrimination 
Complaints

At a recent meeting for Builders Trust management staff we heard a presentation by a local attorney 
specializing in personnel issues, giving us advice from the employer’s point of view on how to avoid 
employee-related problems.  The topic was employee discrimination suits and what we as employers 
need to be dealing with every day.  What we heard was both troubling and disappointing. 

This topic has been on my mind lately because of a recent article in the Albuquerque Journal’s 
Business Outlook, based on a national study by the Hiscox organization, that noted employers in New 
Mexico are 66 percent more likely to be involved in an “employee charge” problem, when compared 

to other states.  “Employee charge” means an accusation of discrimination by an employee.  Unfortunately, that puts New Mexico 
as number one in the nation; gaining even more headlines for us that discourage the creation of jobs and hiring of employees.

According to our presenter New Mexico has a more extensive menu of reasons for employees to file discrimination suits than most 
states in the nation.  Federal law sets out one list of actionable discriminations, and the New Mexico legislature over the years has 
created an even more extensive list.

One of the interesting things I learned from the presentation was that being a very small employer may shield you from some 
problems.  The federal right to sue for these type of claims regarding Race, Color, National Ancestry, Religion, Sex, Age, Genetic 
Information, Disability, Veteran Status, Marital Status, Engaging in Protected Activity, and Political Affiliation generally subjects 
employers of more than 15 employees to litigation.  Our more expanded New Mexico laws are the same for sexual orientation/
gender discrimination claims, but subject any business to a long list of other discrimination based claims.  As usual, there are more 
nuances to this “trigger” story than I have room to present here, but in general these are the “trigger” numbers that NM employers 
need to be aware will make them formally liable for such suits.

According to the attorney who spoke to us the New Mexico portion of these laws has a built-in Gate Keeper system, set up to be 
sure worthy claims go forward to actual suit and those that are not worthy are stopped.  That sounds good.  However, he said the 
“gate keeper” system at the state level (part of the Department of Work Force Solutions) is apparently often overwhelmed by a 
great number of accusations and is therefore ineffective at actually reviewing the merits of each claim.  This results in the state 
routinely just issuing letters allowing plaintiffs to proceed with their suit against their employer.  In the opinion of the attorney who 
spoke to us, many such suits which now proceed to expensive trial preparation processes should have been stopped by the “gate 
keeper.”

 The expenses of preparing for such a case, for the employer and possibly their insurance carrier if there is coverage, are not trivial.  
Even if the employer has Employment Practice Liability Insurance (EPLI) coverage, the employer’s deductible is usually many 
thousands of dollars, ($35,000 national average according to Hiscox).  And many times, even after all the expense of investigation; 
the carrier will settle the case by writing a big check instead of facing the possibility of a hostile jury.  The Hiscox report notes that 
the average cost to defend such a case is $125,000, and the median national judgment amount for cases which win at trial is about 
$200,000.  I believe these numbers are accurate because I am familiar with a recent New Mexico case that cost over $200,000, 
with the employer being “persuaded” by the carrier to agree with a large monetary settlement in order to avoid a New Mexico jury 
trial.

Let me be clear - Employers should not engage in inappropriate discrimination.  Employers need to know the rules and be aware 
of what is going on with their employees.  My point is not to endorse inappropriate discrimination, however, I believe it is far 
too easy for an employee who complains about unfounded perceptions of discrimination to cause their New Mexico employer 
catastrophically expensive and time-consuming problems.  And I believe that is the reason New Mexico is listed in the Hiscox 
report as the most hazardous place in the nation to be an employer.
And the economists all wonder why we aren’t hurrying to create more jobs and hire more workers!

Jack C. Milarch, Jr.



•	 Setting	your	sights	on	the	Prize -  “I will be in paradise by Monday, I will be in paradise by Monday.”  The prize of 
being President is knowing that I will contribute to the well-being and growth of our industry.  The reward is knowing 
I am part of something bigger than myself.

Being a leader means that you can ask for help, that you can ask a lot of questions.

Being a leader is not about what you know, it’s about being able to engage, ask for help, and be willing to step outside 
your comfort zone, including crossing party lines.  The rewards of committing to being a leader cannot be measured on 
paper.  They are measured in your heart and soul, especially with the Home Builders Association.

So	how	are	we	going	to	hit	the	nail	on	the	head	in	2016?

First off, we need to realize the hammer is different than what we are familiar with and the nail is shaped differently, too. 

Let’s take some examples:
1.  The Hammer - Who uses a hammer to build a home anymore?  It’s now a nail gun.  We need different tools to do our 

jobs. 
2.		Postage	stamps - We no longer really them.  We don’t need a 49-cent stamp; we need a $900 computer and a fax 

machine.  (Even those are going by the wayside).
3.		Land	line	phones	- Our “phones” are with us day and night, at home and on the road, in our pocket, in our bag.  Our 

office is wherever we happen to be -- our truck, at our job site, next to our bed.
4.		Our	means	of	communicating - It now goes beyond the mail and a phone.   It is Facebook, Twitter, Instagram, 

Linkedin, Zoom, and Facetime.  A pound sign is no longer a pound sign.  It is a Hashtag, which allows us to be a part 
of a worldwide conversation about any subject you can think of.  It is Uber, Siri, and Google.  It is Wikipedia instead 
of an encyclopedia.  But what is important in all of these ways of communicating is knowing that there are still people 
behind all these ways of connecting.

Just as our world changes around us, we as an Association must change while we embrace our strengths – our strength is 
the people.  It is all of you who are members across the state.

May I point out to those of you who are in your thirties and forties . . . you all have the opportunity to create life-long 
friends in this Association.  You will be able to call on fellow members for help and advice over your lifetime.  Take full 
advantage of those relationships.

I want to acknowledge all of you for making it possible for me to be your President -- yes, the first woman to stand in this 
position.  It’s not really a big deal for me -- I am just doing what I want to do.  The big deal here is that this 50-year-old 
association is embracing a woman as your leader.  I want to applaud and thank you for that. Now	that	is Hitting the Nail 
on the Head!

There will be laughter, frustration, and probably a few tears along the way - but that is what I do and is who I am.

2016 is my year as your New Mexico Home Builders Association President.  It will take all of us to build on our 
strengths.

In order for us, collectively, to hit the Nail on the Head in 2016 -- membership-wise, legislatively, and for each of you 
personally, we must line up that nail, keep our eye on the head, and aim with a firm hit.

I am available to you.  Email: pat@adobe-home.com   Phone: 575-644-8099

I want to thank our sponsors of the Installation Dinner and Board Meeting.
 
Dona Ana Title - Sylvia Lauer
Positive	Energy	Solar - Mark Westbrook & Alexis Dubrey
Builders	Trust – Kevin McGinley
First	American	Bank - Judy Cassles
Torres	Welding - Cindy Torres 
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Rawson	Builders	Supply – Lee and Ben Rawson
Sun	Tech	Services - Hale Huber & Josh Corral
McCoy’s	Building	Supply - Brian Crawford
Beehive	Electric - the Gray family

continued from page 3
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continued on page 7

Creating	a	Drug	and	Alcohol	Policy	for	Your	Employees
The increase in rates for Workers’ Compensation (WC) and Unemployment Insurance 
(UI) have revealed the importance of every employer having (and enforcing) a Drug and 
Alcohol Policy for employees.  All employers should have a vital interest in maintaining 
a safe, healthy, and efficient working environment. Being under the influence of a drug 
or alcohol on the job poses serious safety and health risks to the user and to all those who 
work with the user.  The goal for any employer should be to get any impaired employee – 
whether it’s impairment caused by cold medications, prescription drugs, medical marijuana, 
or illegal use of drugs or alcohol – off of the job site immediately.  This policy should be 
enforced uniformly for all employees regardless of length of employment or management 
status.

It’s unreasonable to assume that those who use or sell drugs would drop their habits once they leave home and arrive at 
their jobs every morning.  A well-written policy can help protect you from litigation and, in the event of litigation, may 
serve as a defense.  If you have a written policy that is ill-conceived or poorly enforced, or do not have a written policy 
at all, you may be more susceptible to claims of personal injury to intoxicated employees, their coworkers and the public, 
claims of negligent hiring or retention, wrongful termination, disability discrimination, and claims from injured third 
parties.  A well-written policy may serve as a defense to these claims

NMHBA staff met with representatives of the NM Department of Workforce Solutions (DWS) in October. Their staff 
attorneys and administrators involved in the adjudication 
process between employers and employees have said having 
a good policy can help an employer deny UI benefits for 
an employee who has been fired “for cause”.  As we have 
reported over the past several months, the benefits paid to 
former employees are a key component in rising UI rates for 
employers.

Builders Trust is working with the Workers’ Compensation 
Advisory Council to once again introduce legislation that 
could lower the benefits for a worker who was injured 
and the injury was caused by alcohol or non-prescription 
drug use on the job.  These benefit payouts lead to higher 
modifiers for employers’ WC rates.  If this bill passes, its 
benefits can only be applied if the employer has in force a 
drug and alcohol policy.

Any policy adopted by an employer should be one that 
the employer understands and is willing and able to 
enforce uniformly across all staff.  If you don’t have a 
full-time human resources director who is up-to-date on 
the latest in employment law, you probably shouldn’t 
have a complicated policy that even you have trouble 
understanding.  Be sure you have a policy dealing with 
impaired employees, but be sure it is straightforward 
enough that you will use it.

Key	Components

Here are some key components of a simple policy:

Access the tools to improve 
your business in just 3 dAys!

 
nAhb members get exclusive 

deAls on registrAtion.

buildersshow.com

AD1216

ibs   2016
discover the building universe

january 19-21     las vegas



1. Introductory statement that the use, possession, 
distribution, dispensation, sale or transfer of, or being 
under the influence of illegal drugs or alcohol, or 
the abuse of prescription drugs on the company’s 
premises, or while away from the company’s premises 
on company business, is prohibited.  The policy should 
prohibit employees from being at work with any 
detectable trace amount of drugs or alcohol in their 
system.  Being “under the influence” or “impaired” are 
vague statement, however a drug test can detect “the 
presence” of a drug or alcohol in a person. Does your 
policy include drug testing?

2. A “tempering” statement that allows some 
consumption of alcohol provided the consumption 
does not result in exceeding the legal limit for driving 
a motor vehicle.

3. A statement of consequences for violating the policy, 
such as being “subject to discipline, up to and 
including termination” for a first offense.

4. A statement regarding an employee’s duty to report to 
the employer a conviction for violation of a criminal 
drug statute or DUI arrest within a certain period 
of time (such as 5 days).  This portion may depend 
upon whether the employee is responsible for driving 
or operating any vehicles or equipment.  Failure to 
comply with this portion of the policy may also be 
included as grounds for termination.

Even a simple policy that includes the four points noted here 
should be reviewed by an attorney who is familiar with such 
policies. 

More	Involved	Issues

If you have a full-time human resources director on staff, 
then you may want to add more issues to the drug and 
alcohol policy.  Keep in mind, the more specific the policy 
gets, the easier it is for an employee’s attorney to fault the 
employer for not complying with every minor detail of the 
policy.  Broad statements may end up being better than a 
highly-detailed policy.

All of these issues should be reviewed by an attorney 
familiar with employment law, and only after careful 
thinking by the employer to determine if there’s a need to 
add more issues.  A more expansive policy might include 
things such as searches and inspections of employee’s 
personal vehicles and possessions while on company 
property.  You need to decide if the policy would require 
every new hire to sign a document consenting to these 
searches, or if receipt of the employee manual is considered 

continued on page 8

continued from page 7
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HOLISTIC ENERGY RATING SPECIALISTS 
WANTS YOU TO KNOW:
RESNET HERS RATERS & THE AppRAiSAl iNSTiTuTE

Have entered into an agreement to Produce 

THE GREEN & ENERGY EffICIENT AddENdUm 
as a home energy rating report for more accurate appraisal values.

“GET YOUR GREEN fOR YOUR GREEN!”

WWW.HOLISTICRATING.COm    Locally Owned & Operated Since 2007 • Member of the “Buy Local” Coalition.

New for aPPraisers resideNtial greeN ValUatioN tools
oUr emPloyees are Home eNergy raters 

accredited by resNet & eNergy star
New tools for Hers rater to aUto-PoPUlate greeN addeNdUm

stUdies sHow greeN eNergy efficieNt Homes caN add UP to 
6% iN accUrate aPPraisal ValUatioNs

CALL TOdAY (505) 235.0217

continued from page 8

continued on page 9

“implied” consent.  The policy should also address what would be the consequences of refusing to consent to a search – 
suspension or termination?

You may adopt a policy of random drug testing, or “testing for cause” such as an on-the-job injury or observance of 
unusual behavior (such as blurry eyes or slurred speech).  If you are suspicious of the circumstances surrounding a 
workplace accident, testing all parties involved could clear you and your company of legal responsibility.  However, make 
sure your policy spells out who will be tested, and when.  If you don’t require a drug test prior to hiring an employee, it 
might be difficult to enforce later drug testing.  You should consider what would be the consequences of an employee’s 
refusal to consent to drug testing.

You might want to encourage employees to self-report when they are taking a controlled substance or over-the-counter 
medication for a medical condition that may cause drowsiness, impair judgment or coordination, or otherwise cause a 
safety concern so they may be placed on light-duty or you can provide other accommodations.

Remember, driving a vehicle on company business is still one of the most common causes of work comp injuries.

Marijuana	Use	and	the	Workplace

The big “elephant in the room” is the use of marijuana – whether it’s medical use or recreational use.  The employer should 
add to the list of questions asked of any potential employee if the applicant is a medical marijuana user.  If the answer is 
“yes” then we suggest that applicant should not be hired.  If the applicant lies and says “no” then the dishonesty would 
be grounds for termination if the employer discovers it later.  The employer’s policy may simply include marijuana in the 
statement of alcohol and which drugs are prohibited by stating employees would be terminated if using any drug prohibited 
by law which includes marijuana, regardless of its use being authorized under NM state law for medical purposes.
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continued from page 9
No employer can afford to be held responsible if the employee is using marijuana, medical or otherwise, and operating 
vehicles or machinery.

Keep	a	Paper	Trail	on	Enforcement

DWS has told NMHBA staff that many times an employer may have a policy in place, regarding a particular bad 
behavior, but because they can’t provide proof that it has been enforced, DWS has ruled against an employer and awarded 
UI benefits to a fired worker.  This means an employer may have to plan in advance to defend the company by keeping 
records of applicants who have not been hired because they failed the pre-employment drug testing, and information on 
other employees who have previously been terminated for drug or alcohol use on the job.
Don’t mince words on a worker who has been fired for being under the influence on the job.  State it clearly so there is no 
mistake as to why the employee has been terminated.  Failure to keep clear records could lead to an employee claiming 
they were really fired because they were discriminated against due to being a minority or an older worker.  These are civil 
rights issues that can cost an employer huge legal bills to fight when the claim may be baseless. (See CEO's article on 
page 4)

What	About	Rehab?

Diversion programs that refer an employee to programs for treatment of their drug or alcohol addictions should be 
in a separate policy.  These programs should only be offered to employees when the employer has reason to believe 
the worker may have been abusing drugs or alcohol on their own time, and not on the job.  This action comes with a 
cautionary note that some employees may be protected under the 1973 Americans with Disability Act, which prohibits 
discrimination against recovering alcoholics who are undergoing treatment.

Including diversion programs in with the drug and alcohol policy can lead to allegations that the employer was referring 
some workers, and firing others for the same behavior.  
Keeping the two topics in separate policies is recommended.

The Drug Enforcement Agency (DEA) has an extensive 
guideline on their drug-free workforce website at http://
global-drugtesting.com/downloads/Support/Guidelines_%20
fora_%20Drug-Free_Workforce.pdf. Whatever type of drug 
and alcohol policy an employer chooses to adopt, the most 
important point is to only adopt a policy that the employer 
is willing and able to implement uniformly across all 
employees.

This article provides general coverage of its subject area.  
It is provided free, with the understanding that the author, 
publisher and/or publication does not intend this article 
to be viewed as rendering legal advice or service.  If legal 
advice is sought or required, the services of a competent 
professional should be sought.  The author and the publisher 
shall not be responsible for any damages resulting from any 
error, inaccuracy or omission contained in this publication. 

Fond	Farewell	to	
Jerry	Wade
On Saturday, November 7, 2015, 
longtime NMHBA Board member 
Jerry Wade passed away at his home 
in Edgewood, NM.  He was 75 
years old.

As the founder of Artistic Homes, Jerry was a 
well-known and widely respected businessman 
with a passion and love of life.  His enthusiasm and 
determination to enjoy all that life had to offer led 
him to ranching, golfing, motorcycles, and country 
western dancing.

Services were held on November 13th in 
Albuquerque, where there was a standing-room-only 
crowd in attendance to hear stories of what a great 
“character” Jerry was.

The family is asking for donations to Galloping 
Grace Youth Ranch at www.ggyr.org.
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EPA	Launches	Online	Storm	Water	Permit	Program
Beginning Dec. 21, the Environmental Protection Agency (EPA) will require builders 
to submit their National Pollutant Discharge Elimination System (NPDES) program 
information online, replacing the current paper-based reporting system.

This rule does not require online submission of Stormwater Pollution Prevention Plans, 
or SWPPPs. It does, however, apply to forms such as the Notice of Intent for coverage, 
Notice of Termination and Low Erosivity Waivers.

NAHB has long supported EPA’s effort to develop an online reporting rule.  “Since 
permit coverage is usually expedited when done electronically, we are hopeful that bringing clean water reporting out of the 
Dark Ages will save builders time and money,” said NAHB Environmental Issues Committee chair Geep Moore.  “However, 
there is still work to be done to ensure that certain types of sensitive data are handled correctly and efficiently.”

Since New Mexico is regulated directly by EPA’s Region 6, builders here won’t have to worry about whether or not the state 
is ready to make this change.  New Mexico permitees will be able to take advantage of this new service as soon as it begins 
later this month.

The final rule allows other states to not require any additional forms from builders until its online reporting process is 
working.  NAHB also convinced EPA to give states five years, rather than only two, to get their online permit collection 
systems up and running.

Where	Internet	Access	is	a	Problem

NAHB was also concerned about builders working in rural areas 
where Internet access is often spotty at best. Under EPA’s original 
proposal, temporary waivers for such issues would be available 
for only one year at a time.  In the final rule, EPA now allows 
each state or authorized NPDES program to extend the maximum 
waiver time to five years: another NAHB victory for members.

Stakeholders also voiced concern over requiring builders to use 
expensive authentication software to submit certified electronic 
signatures on compliance documents.  (A signature is required by 
law.)

Under the final rule, construction site operators can either 
submit a certified electronic signature or submit all paperwork 
electronically without a certified electronic signature, as long as 
they also send a signed hard copy of electronic forms.

Moving to online permits means an increased potential for false 
or incomplete enforcement data to be published and released 
via public websites: a security and confidentiality issue raised 
by NAHB on behalf of its members.  NAHB will work closely 
with states to ensure that builders and developers have ample 
opportunity to address potential misrepresentations of data, and 
that clear systems allow permittees to expediently address any 
reporting errors.

For additional information, contact Eva Birk at 800-368-5242 
x8214.
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SPRAY FOAM INSULATION
THE MOST ENERGY EFFICIENT AND VERSATILE INSULATION

THERMAL • ACousTiCAL • sTRuCTuRAL • inTERioR/ExTERioR AppLiCATions

“You Say It .  We’l l  Spray It .”

www.GarrityInsulation.com

Member  o f  the  “Buy  Lo ca l ”  Coa l i t i on

Locally Family Owned & Operated for Over 25 Years!
Fiberglass & Spray Foam Insulation for any application

Transform Your Kitchen With 
Genuine Granite Countertops

... In ONLY ONE WEEK!

Natural Stone, Granite, Wood and Quartz Surfaces
from Albuquerque’s Premier Fabricator.

One Week Turn Around  |  Lifetime Warranty  |  Locally Owned Since 1963

Ask about our Builder’s Collection  
Starting at $39 / sq ft !

4741 Pan American Frwy NE, Albuquerque
505.345.8518 |  www.RMStone.com  |   

Calacatta Gold Marble
By Rocky Mountain Stone
Photo by Robert Reck

Calacatta Gold Marble
By Rocky Mountain Stone
Photo by Robert Reck
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November	2015	Installation	Dinner
Las	Cruces,	NM

David	Langham 
Rising Star Builder

Brian	Crawford 
Rising Star Associate
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We’re New Mexico’s largest
appliance distributor!
n  All major brands

n  New Mexico’s largest inventory

n  Statewide delivery & installation
 
[Check us out. Discover your choices.]

You’ll never go anywhere else!
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ALBUQUERQUE:  308 Menaul NE  .  505.889.3001  .  info@builderssource.com  .  builderssource.com

APPLIANCES?
BUILDERS LARGE & SMALL COUNT ON 
OUR BRANDS, INVENTORY & SERVICE!
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