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unobstructed view of the Sandia Mountains.
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Membership Statistics
Feb

Total 2060

Central New Mexico   
 
Eastern NM

South Eastern NMHBA

Lincoln County 

Las Cruces 

Southwestern NMHBA

San Juan County

Santa Fe Area

Otero County

683

95

89

120

315

50

159

451

111

2016 NMHBA 
Meeting Calendar

May
30 Memorial Day – NMHBA & BT Offices  
 Closed

June
3 Sr. Officers/Executive Committee @ AOC
3 Nominating Committee @ AOC

July
4 Independence Day – NMHBA & BT Offices  
 Closed
28 Nominating Committee @ AOC
29 Sr. Officers/Executive Committee @ AOC
29 Government Affairs Committee @ AOC
29 Building Issues Committee @ AOC
30 NMHBA Board Meeting @ Hotel   
 Albuquerque

Mar

2065

687

94

90

118

316

50

155

445

110

HUB International is a leading insurance and surety broker for 
the construction industry. We are known for our market-
specific expertise, comprehensive programs, exceptional 
service and cost-effective pricing. HUB International has 
extensive resources, regional specialists, risk management 
professionals and personal insurance advisors who are expert 
in addressing the needs of businesses and business owners. 

At your service across New Mexico.

ALBUQUERQUE

Daren Lewis    505-828-4162

CARLSBAD

David Long    575-361-0204

LAS CRUCES

Fred Trafton    575-524-8686

LAS VEGAS

PJ Wolff    505-690-7707

SANTA FE

Emily Mascarenas    505-660-1439

Does your insurance program have 
structural problems?

Put the proper framework in place 
with HUB.
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New Mexico Home Builders Association 
Board of Directors
Yes, I know many of you will not be interested in reading this article after scanning the title.  But 
may I ask your indulgence for a few minutes?

We are fortunate over the years that there have been members of our Association who step up to 
participate on the Board of Directors and who go on to be on our Leadership ladder.  It is a “job” 
that actually brings with it lifetime knowledge, lifetime friendships and a lifetime of business 
contacts.  

As we develop our Association’s business model we must continually evaluate its effectiveness 
and its duties to our Association of 2,000+ members.

No doubt, you have read these duties in your role as a Board member or as a member of NMHBA, your local Association, or 
as a Board member of another organization.  If you have to summarize it into a short list of 10 duties, here they are: 

1. Determine the organization’s mission and purposes
2.	 Select	the	Executive	Officer
3.	 Support	he	Executive	Officer	and	review	his/her	performance	
4. Ensure effective organizational planning 
5. Ensure adequate resources
6. Manage resources effectively
7. Determine and monitor the organization’s programs and services 
8. Enhance the organization’s public image 
9. Serve as a court of appeal 
10. Assess its own performance 

It is certainly an important responsibility to serve on a Board of Directors.  It comes with a duty to serve in the position with 
diligence and commitment.

Let’s take a look at our own structure here at NMHBA. -- For 2016 the Board has a capacity of 34 locally-nominated 
directors,	5	Senior	Officers	and	3	committee	chairs	who	are	ex-officio	and	voting	members.		That	totals	42	voting	positions.		
Life Directors may add an unlimited number of voting members.  As it stands now, in 2016, there are 24 eligible Life 
Directors.  That gives us a total of 66 voting positions on the 2016 Board.

The reality of our Board – For 2016 these are the actual numbers: 16 locally-nominated Directors (out of 34 positions), three 
Senior	Officers	who	are	not	already	Life	Directors,	and	24	voting	eligible	Life	Directors.		That	is	43	voting	positions	filled	
out of 66 positions.

There are a couple of questions to ask ourselves:
1.	 Can	we	continue	to	ask	our	locals	to	fill	these	positions	and	continue	to	fall	short	of	our	self-imposed		 	
 requirements?  and
2.	 Can	a	Board	of	66	members	fulfill	the	duties	they	are	required	to	do	to	effectively	accomplish	their fiduciary   
 duties?

If	I	may	suggest,	in	reality	the	group	that	is	actually	performing	these	duties	for	NMHBA	is	the	Senior	Officers/Executive	
Committee.

I, along with the Executive Committee of NMHBA have been evaluating, discussing, scrutinizing, reality-checking, and 
deliberating these questions over the last several months.  We have come to a consensus, that yes, our governance structure 
is	outdated	and	inefficient.		Being	in	the	trenches	over	the	last	couple	of	years	has	given	me	a	close	look	at	what	needs	to	be	
done to streamline and make changes to effectively run our Association.  We need to step up our game and make use of our 
time and resources more effectively.

Pat Bellestri-Martinez

continued on page 5
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It’s Become Popular to Say “I Don’t Like 
Big Business” So Is Your Small Business 
Feeling The Love?

The	first	statement	implies	that	many	of	us,	including	our	politicians	and	regulators,	favor	small	
business.  “Local”, “Hand-Crafted”, “Boutique”, and many other terms are marketing words used to 
appeal to this apparent universal desire of the population.  Little food truck vendors are considered 
to be morally superior to multi-national restaurant chains.  Shopping at a Saturday morning Farmers 
market carries way more esteem than buying your fruits and vegetables at a chain supermarket.  We 
are urged at every turn to base our buying and preference habits on supporting small businesses from 

within our communities.  It would seem “we hold these truths to be self-evident” (my apologies to the authors of the United States 
Declaration of Independence for borrowing their words here.)

The	flip	side	of	that	is	that	we,	by	reference,	and	often	by	directly	stated	opinion,	dis-favor	“big”	business.		Protests	and	local	
ordinances against construction of yet another “big box” stores are common.  No sensible politician wants to show up on the 
evening news defending a proposed mega store.  When was the last time you heard anybody defending a beleaguered “big bank”?  
Many communities actually pride themselves on keeping “big box stores” as far out of town as they can manage.  Global beer 
companies disguise themselves as “craft” brewers so we will happily continue buying their products.  Virtually nobody challenges 
statements	that	big	business	is	the	enemy	of	all	that	is	green	and	good	and	upstanding.		Popular	movies	are	made	to	reinforce	this	
opinion.  I could go on and on, and I’m sure you could too if you think about this for a bit.

So, if we all favor small business so much one would expect to see small businesses absolutely thriving as a result of all the love.  
Right?  How is that working out for our small businesses?

It’s Becoming Unsustainable to continue as a small business
I	submit	that	small	business	is	under	attack	today	like	never	before.		At	the	same	time	big	businesses	acquire	more	benefits	of	
simply	being	big	every	day,	and	their	way	forward	is	very	clear	to	them	–	get	bigger	still.		It	isn’t	simply	just	more	benefits	and	
conveniences for the biggest businesses.  It is becoming increasingly unsustainable to continue as a small business.  How is this 
happening?

The old economies of scale are still very much in play.  That isn’t anything new.  Buying salt by the ship load will always yield 
lower cost salt than buying salt in a little round cardboard box.  Costco has certainly brought this concept to the masses in recent 
years.		I	am	sure	that	buying	in	bulk	has	always	had	its	benefits,	and	it	always	will	be	so.		Small	business	has	always	had	to	
contend with that reality.  That isn’t the changed dynamic I am talking about.

The big new hazard to small business is coming in the form of an absolute onslaught of new laws and rules.  Small businesses in 
the construction industry have especially become targets of these new and debilitating requirements.

For example, the Affordable Care Act (ACA) has meant a crushing new cost burden to many businesses of all sizes, and the 
requirement to provide health care for employees is being phased in to cover ever smaller businesses.  Whether you agree with the 
concept	or	not,	the	reality	is	that	administrative	and	financial	overhead	is	large	and	must	be	absorbed	some	way.		Simply	raising	
prices to cover the new cost is often not an option.  The story on the ACA burden is still unfolding but nobody is predicting it will 
become easier for small business, and most are saying it may get much worse.

Jack C. Milarch, Jr.

continued on page 5
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Board of Directors continued from page 3

We are just now seeing new lead paint rules, new silica exposure rules, and new fall protection rules.  All these new rules are well 
meaning – to protect the lives and health of our workers.  Obviously this is a worthy goal.  There is a cost, however.  Many times 
the	cost	shows	up	in	decreased	efficiency	in	getting	the	job	done.		The	cost	can	be	lost	business	opportunities.		For	example,	I	have	
heard of contractors who refuse to do work involving the possibility of lead paint in existing buildings.  If you mess up or just get 
accused	of	messing	up	the	fines	can	be	huge	(max	of	$32,500	per	day	per	incident	by	the	EPA),	and	OSHA	just	raised	their	fines	
from $70,000 per “willful” violation, up to $127,000 in order to “provide a real disincentive for employers accepting injuries and 
worker deaths as a cost of doing business” according to a recent government press release. 

Small Business is More at Risk than Big Business
How	does	this	impact	small	business?		Fines	are	not	based	on	the	size	of	the	business,	and	obviously	a	multi-thousand	dollar	fine	
will	hit	a	small	business	harder	than	even	a	multi-million	dollar	fine	will	hit	a	very	large	organization.		Big	business	can	afford	the	
lawyers to defend them.  I submit that small business is actually more at risk than big business.

Then there is our tax system.  Have you actually read the state’s Gross Receipts Tax rules for contractors?  It is a textbook-type 
example	of	convoluted	and	confusing	rules.		It	would	be	nearly	impossible	for	you	to	read	that	document	and	figure	out	what	you	
should be doing on your own.  Over the years I have had numerous conversations with small business members and listened to 
their versions of how they should be calculating their gross receipts tax.  Some are logical and some are very creative, but most are 
not in synch with what I read in the rules.  At the end of the conversation I usually just hope that business doesn’t get audited.  A 
tax system shouldn’t be that way.

While these problems are scary enough, it gets worse.  The government’s ever-increasing laws and rules in regard to employee 
rights have created the opportunity for employees to turn on their employer, or ex-employer, and create very time-consuming 
problems	and	great	financial	harm.		Employers	are	expected	to	know	and	follow	a	dizzying	mass	of	laws	and	rules,	with	new	ones	
showing up constantly.  For instance, the federal government has just added new overtime requirements.  States and even some 
cities have recently mandated minimum wages and detailed rules for dealing with employee work assignments.  Employers are 
expected to know the legal status and background of each new employee.  Each rule comes with a record-keeping requirement – 
and you better get that part right too!

The anti-discrimination laws and rules are their own threatening labyrinth of hazards.  Any single employee can trigger an 
unbelievable avalanche of trouble for the small business, with very little effort.  Certain plaintiff attorneys and people team up to 
file	serial	suits	against	a	succession	of	employers.		I	know	this	from	first-hand	experience	as	a	small	business	employer	myself.		
Do you know who these people are?  One of them might be the next person you hire, and that person will be taking notes and just 
waiting for you to make a mistake in the way they are treated and supervised.  An employment defense attorney recently told us 
that he nearly always recommends paying what it takes to settle these suits no matter what because it is too dangerous to go to a 
jury trial on these issues in New Mexico.

Things I know are important: 
1. Membership networking/educational opportunities need to be stepped up.
2. Lifetime Directors need a stand-out way to be recognized and appreciated.
3. The Committees of NMHBA (Government Affairs, Finance, & Building Issues Committee) need a continual  
 strong presence in our Association with more membership involvement.
4.	 The	Office	staff	needs	be	able	to	conduct	business	with	a	Board	that	is	available	on	a	more	frequent	basis	(every		
 other month, at least).

We are developing these considerations.  We will be asking for the membership’s input and opinions.  We particularly want to 
know what would make you attend networking and educational gatherings.  Would you attend state membership events?

We are asking you to consider a restructuring of the NMHBA’s Board of Directors to be composed of what are now the 
Senior	Officers,	the	Executive	Board	and	the	Committee	Chairs	of	NMHBA.		This	would	be	a	total	of	eight	voting	members,	
and six non-voting members for our Board of Directors.  We welcome your opinions.

As always, feel free to reach out to me at pat@adobe-home.com  or 575-644-8099.

continued on page 9
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Employers Can Only Benefit from New Law if 
They Have A Drug and Alcohol Policy

The December issue of the Housing Journal carried a story 
about some of the advantages employers can see if they have 
a good employee policy on drug and alcohol use on the job.  
Basic components for a simple policy were provided, and we 
mentioned the workers’ compensation bill being promoted at 
that	time	by	our	affiliate,	Builders	Trust.

The so-called drug and alcohol work comp bill (SB214) 
passed the 2016 Legislative Session and was signed into law 
by Governor Martinez on March 2nd.  The new law will allow 
a	work	comp	judge	to	reduce	the	wage	replacement	benefits	
payable (on your behalf) to an injured worker anywhere 
from 10 percent up to 90 percent if the worker was under the 
influence	of	drugs	or	alcohol	at	the	time	of	the	work-related	
injury.  All employers should make it clear to their employees 
that workers who make a decision to go to work intoxicated 
will now be held accountable for their actions.

Employers Must Take Action
Now that the law has been changed, in order for an employer to be able to eligible to defend a request for the reduction in 
wage	replacement	benefits,	the	employer	must	take	action.		The	employer	must:

1. Have a written drug and alcohol policy clearly stating “zero tolerance” for intoxication on the job.  And, the policy 
must be implemented.  This can be as simple as 
requiring drug testing prior to employment, and 
following any on-the-job injury;

2.	Prevent	an	employee	suspected	of	being	intoxicated	
from accessing the job site.  Either have someone 
take them home, call their spouse to pick them up, 
or	fire	them	on	the	spot.		If	you	do	nothing	and	the	
intoxicated worker gets injured, you will be liable for 
full	wage	benefits;

3.	Pay	for	the	cost	of	drug	and	alcohol	testing	both	at	
the time of employment and following an injury.  The 
drug	or	alcohol	tests	must	be	taken	at	a	certified	lab	
and kept for a year to allow the employee to have the 
samples tested by a lab of their choice, should they 
choose	to	fight	the	determination.

SB214	did	not	change	the	medical	benefits	due	(for	life)	
to	an	injured	worker,	nor	did	the	benefits	due	the	survivors	
should the intoxicated worker die.  The best way to protect 
your work comp rates is to make sure your job site is a safe 
and sober place for all workers.

To access the December 2015 issue of the Housing Journal 
to read about creating your own drug and alcohol policy 
for your employees, go to www.nmhba.org and scroll to 
the	bottom	of	the	page	to	find	the	electronic	versions	of	the	
Housing Journal.

Transform Your Kitchen With 
Genuine Granite Countertops

... In ONLY ONE WEEK!

Natural Stone, Granite, Wood and Quartz Surfaces
from Albuquerque’s Premier Fabricator.

One Week Turn Around  |  Lifetime Warranty  |  Locally Owned Since 1963

Ask about our Builder’s Collection  
Starting at $39 / sq ft !

4741 Pan American Frwy NE, Albuquerque
505.345.8518 |  www.RMStone.com  |   

Calacatta Gold Marble
By Rocky Mountain Stone
Photo by Robert Reck

Calacatta Gold Marble
By Rocky Mountain Stone
Photo by Robert Reck
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Home Builders, Others File 
Suit Over Silica Rule
Eight construction industry organizations including the 
Texas	Association	of	Builders	filed	a	petition	for	review	
on	April	4th	of	the	final	crystalline	silica	rule	by	the	
Occupational Safety and Health Administration (OSHA) 
with the U.S. Court of Appeals for the Fifth Circuit.

The	affiliated	national	organizations	for	these	groups—
National Association of Home Builders (NAHB), the 
American Road and Transportation Builders Association, 
American Subcontractors Association, Associated Builders 
and Contractors, The Associated General Contractors of 
America, Mason Contractors Association of America and 
Mechanical	Contractors	Association	of	America—will	join	
the petition.

The construction industry raised numerous concerns 
regarding OSHA’s proposal, but the agency failed to 
address	many	of	these	issues	when	promulgating	the	final	
rule.  In particular, the industry presented substantial 
evidence that OSHA’s proposed permissible exposure limit 
(PEL)	was	technologically	and	economically	infeasible.

The groups are concerned that the agency failed to take 
into account this evidence and moved forward with the 
same	infeasible	PEL	in	the	final	rule.		According	to	NAHB,	
this	and	other	final	rule	provisions	display	a	fundamental	
misunderstanding of the real world of construction.  The 
construction industry petitioners continue to be active 
participants in the rulemaking process and are dedicated to 
promoting healthy and safe construction jobsites.

For additional information, contact Rob Matuga at NAHB 
at 800-368-5242 x8507.

JUST A NOTE TO ALL 
MEMBERS...
Make sure your Local HBA has your correct 
contact information (including address, phone 
number, and email address).  NAHB and NMHBA, 
as well as your Local HBA, use this info to send 
you information that could be important for your 
business.
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What’s the Average Profit Margin of Single-family 
Builders?
Industry	benchmarks	on	profit	margins,	asset	levels,	and	equity	positions	are	important	because	they	allow	businesses	
to compare their performance to their peers, and that can be extremely helpful in identifying areas for improvement and 
increasing	efficiencies.		This	is	the	reason	why	National	Association	of	Home	Builders	(NAHB)	periodically	conducts	a	
survey	asking	single-family	builders	nationwide	to	(confidentially)	provide	us	their	income	statements	and	balance	sheets.		
Complete results can be found in the recently-released Cost of Doing Business Study: 2016 Edition (available from Build-
erBooks.com),	showing	that	profit	margins	continue	to	increase,	but	have	yet	to	reach	2006-levels.

Builders	reported	an	average	of	$16.2	million	in	revenue	for	fiscal	year	
2014, of which $13.2 million (or 81.1% of revenue) was spent on cost of 
sales (i.e. land costs, direct and indirect construction costs), thus leaving 
them	with	a	gross	profit	margin	of	18.9%	($3.1	million).	Operating	ex-
penses	(i.e.	finance,	sales	and	marketing,	general	and	administrative,	and	
owner’s compensation) consumed another $2.0 million (12.5% of revenue), 
and	as	a	result,	builders	posted	an	average	net	profit	(before	taxes)	of	$1	
million	–	a	6.4%	net	profit	margin.

Profitability	levels	in	2014	are	the	highest	reported	in	the	Cost	of	Doing	
Business	series	since	2006.	That	year,	the	average	gross	profit	margin	for	
single-family builders was 20.8%; it then fell dramatically to 14.4% in 
2008; and has been rising slowly but steadily since, up to 15.3% in 2010, 
17.4%	in	2012,	and	18.9%	in	2014.		The	net	profit	margin,	meanwhile,	
went from 7.7% in 2006 to -3.0% in 2008, barely turned positive in 2010 
(0.5%),	and	made	significant	gains	in	2012	(4.9%)	and	2014	(6.4%).

Balance	sheets	for	fiscal	
year 2014 showed that, on 
average, builders had total assets worth $9.2 million in their books that 
year.  Of that amount, $6.2 million was backed up by liabilities (67.4% of 
all assets) and $3.0 million was held as equity (32.6%).

Looking	at	the	balance	sheet	over	the	last	few	years	shows	that	average	total	assets	were	not	significantly	higher	in	2014	
than in 2012 ($9.2 million vs. $8.9 million, respectively), but both of these years were good improvements over 2010, 
when assets only averaged $6.2 million.  That number was about half the assets builders had reported in 2006 – $13.0 mil-
lion. 

The	figure	below	also	shows	that	builders	were	highly	leveraged	in	2006:	they	owed	the	equivalent	of	74%	of	their	assets	
to someone else.  As their balance sheets shrank over the next few years though, their reliance on debt declined as well, 
bottoming	out	at	64%	in	2012.		Relying	less	on	debt	to	finance	their	assets	meant	builders	were	using	more	of	their	own	
capital to do the job.  In 2006, equity accounted for 26% of builders’ assets, but by 2012, it had jumped ten points to 36%.

Finally, the NAHB Economics team is currently conducting a similar 
survey among residential remodelers. If that is the primary activity of 
your	firm,	they	need	your	help.		Without	your	data	they	can’t	produce	
industry	benchmarks.		Please	email	Rose	Quint	at	rquint@nahb.org	to	
participate.
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Business - continued from page 5

We are to the point where, from a practical point of view, no small business owner and employer can possibly know all the rules 
and keep all the records that they are required to keep.  In regard to personnel issues alone, if you don’t have your own Human 
Resources professional on staff guiding you it is very hazardous to have employees.   The ever-changing rules and court decisions 
require staying informed and actively undertaking continuous risk management to keep your assets reasonably safe from attack.

Small Business Owners are Often on Their Own
Large businesses have lawyers on call, a compliance department, and a dedicated manager to keep up with this process of 
compliance, record keeping, and risk management.  Small business owners are often on their own with minimal management 
staff.  So once again, the risk is much greater for small business.

I have been telling this story to state legislators and our congressional delegation.  They are the people who could do something 
about these attacks on small business.  It’s easy to get agreement that small business is an endangered and beleaguered group, but 
most politicians seem to believe these things are just a fact of life now and the trend is irreversible.  But they are quick to profess 
their love of small business!  What’s wrong with this picture?

Is it any wonder that business organizations just keep getting bigger?  My observation is that this is simply a survival strategy.  
Big government and massively invasive regulation must be met with a like response.  I don’t like this conclusion myself, because 
many members of the Association are themselves small business owners and operators, but I think we all need to face what is 
happening to us.

It is election time and I believe each of us should be talking to politicians and candidates about this reality.  I recommend telling 
candidates of all parties the same thing because this problem doesn’t originate with one party or another.  It is my observation that 
people representing both major parties are a part of this problem.  Let me know how these conversations go.

SPRAY FOAM INSULATION
THE MOST ENERGY EFFICIENT AND VERSATILE INSULATION

THERMAL • ACousTiCAL • sTRuCTuRAL • inTERioR/ExTERioR AppLiCATions

“You Say It .  We’l l  Spray It .”

www.GarrityInsulation.com

Member  o f  the  “Buy  Lo ca l ”  Coa l i t i on

Locally Family Owned & Operated for Over 25 Years!
Fiberglass & Spray Foam Insulation for any application
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HOLISTIC ENERGY RATING SPECIALISTS 
WANTS YOU TO KNOW:
RESNET HERS RATERS & THE AppRAiSAl iNSTiTuTE

Have entered into an agreement to Produce 

THE GREEN & ENERGY EffICIENT AddENdUm 
as a home energy rating report for more accurate appraisal values.

“GET YOUR GREEN fOR YOUR GREEN!”

WWW.HOLISTICRATING.COm    Locally Owned & Operated Since 2007 • Member of the “Buy Local” Coalition.

New for aPPraisers resideNtial greeN ValUatioN tools
oUr emPloyees are Home eNergy raters 

accredited by resNet & eNergy star
New tools for Hers rater to aUto-PoPUlate greeN addeNdUm

stUdies sHow greeN eNergy efficieNt Homes caN add UP to 
6% iN accUrate aPPraisal ValUatioNs

CALL TOdAY (505) 235.0217

2016 IBS Best in Show Product Profile
During the 2016 International Builders Show close to 300 entries in nine categories were received in the 2016 Best of IBS 
Awards.		27	industry	and	media	judges	considered	a	lengthy	list	of	criteria	in	order	to	select	the	2016	finalists	and	winners.		
The WINBAG® was selected as the Best in Show for 2016.

The WINBAG® features 300 pounds of lifting pressure and 
is great for leveling windows, installing cabinets, positioning 
heavy doors and more.  It is a powerful hand-operated 
inflatable	air	cushion	made	of	fiber	reinforced	material	that	
its manufacturers say will save you countless hours on the 
jobsite.  It can be used in conjunction with shims and wedges 
in a wide variety of applications.  The WINBAG® gives 
the	user	infinite	adjusting	possibilities;	save	time	installing	
windows, positioning heavy doors and leveling furniture, 
kitchen cabinets and household appliances just to name a few 
practical uses.

Priced	around	$20	and	available	from	Amazon.com	or	from	
Woodworker’s Supply in Albuquerque, the WINBAG® 
appears to be one of those handy items for every toolbox.

The IBS judges commented that the WINBAG® is “An innovative product that is useful to a one-man operation, all the 
way	up	to	the	largest	volume	builder;”	and	“Put	it	in	the	hands	of	a	craftsman	and	it	cuts	down	on	time/labor	and	promotes	
a safer way of working.”

Go to http://winbagusa.com/ to watch videos of the product in action.
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Replay Educational Programs from 2016 IBS
If you paid for a Full Registration to the 2016 International Builders Show in Las Vegas, you are entitled to replay the 
entire 120+ educational seminars presented for FREE.  You should have received an email around February 17th from 
Mobiltape Company with subscription information for you to access these recordings.

What	you	get	is	access	to	the	PowerPoint	presentation	that	automatically	advances	as	the	presenter	speaks,	almost	as	if	
you were in the room.  Topics of the educational programs are in these basic categories: 

• 55+ Housing
•	 Building	Science,	Performance	&	Systems
• Business Management & Operations
• Custom Building and Remodeling

Problem Solved
Several attendees at IBS commented that they couldn’t attend all the educational programs they would have liked because 
sometimes	two	different	ones	they	wanted	to	attend	were	at	the	same	time,	and	they	had	to	choose	only	one.		Problem	
solved	–	you	can	get	the	benefit	of	both	by	watching	them	“On	Demand”	online	anytime	you	like	before	the	2017	IBS.

While you can’t download the programs to your computer or tablet for viewing when you’re in an area that has no internet 
service, and you can’t record them to DVD for sharing, if you have enough data on your cell phone plan, you can listen to 
the sessions while driving around the state.  Each program is around one hour long, so you can get in two or three while 
driving between Albuquerque and Farmington/Clovis/Las Cruces.

NMHBA staff have screened several of these presentations, and it is hard to imagine that any member or local HBA 
couldn’t	find	at	least	five	or	six	programs	with	beneficial	content.		The	only	drawback	is	that	if	someone	in	the	audience	
at the IBS session asked a question, and the presenter didn’t 
repeat the question, their response to the question isn’t as 
clear as you’d like.

Also Available on CDs
The programs would be useful for local HBA Committees 
to play on a widescreen monitor, with possibly someone 
from your local area acting as a moderator.  You can put 
the	presentation	on	Pause	every	so	often	so	members	in	
attendance can discuss pertinent points, share solutions, or 
comment	on	state-specific	issues	raised	by	the	On	Demand	
presentation.  All you need is a room with internet service, a 
monitor, speakers, and a member paid full registration at IBS 
to use their subscription.

If internet service is not available, anyone can order a CD-
ROM of any (or all) of the educational presentations for $22 
each.		Audio	CDs/MP3	Downloads	are	available	for	$15	
each.  There are discounts for purchasing six CD ROMS or 
Audio	files;	priced	at	$110	and	$75	respectively.		Shipping	
& Handling charges apply; $3 per CD ROM/Audio CD, with 
a	maximum	of	$20.		All	audio	files	must	be	downloaded	to	
a	computer,	and	then	the	file	can	be	copied	over	to	a	cell	
phone.

Watch the Housing Journal for reviews of some of the 
educational programs in the coming months.

•	 Design,	Land	Development	&	Community	Planning
• Financing Strategies, Market Forecasts & Legal
• Multifamily
• Sales marketing &Customer Focus
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NAHB Jumpstarts Response to 2017 CGP
NAHB	has	been	knee-deep	in	the	Environmental	Protection	Agency’s	2017	draft	Construction	General	Permit	(CGP)	
since its release on April 11th.  The document provides states with a model to use in developing their own stormwater 
management requirements for home builders and developers.

In	addition	to	providing	model	language	for	most	states,	the	CGP	applies	in	states	where	EPA	is	the	direct	permitting	
authority, including New Mexico.		Once	approved,	the	permit	will	remain	in	effect	for	five	years.

Good news and bad news
On the positive side, NAHB is pleased to see the agency did not insert any expensive numeric requirements tied to 
turbidity,	or	how	cloudy	the	water	is.		EPA	formally	withdrew	a	nationwide	numeric	limit	on	turbidity	in	2014	after	an	
NAHB lawsuit led the court to overturn faulty science behind the proposal.

Despite	this	victory,	NAHB	has	several	concerns.		EPA	wants	to	know	what	people	think	about	requiring	home	builders	to	
make	their	stormwater	pollution	prevention	plans	(SWPPPs)	publicly	available.		Posting	these	large,	complex	documents	
on	a	government	website	poses	complications.		In	New	Mexico	local	municipalities	are	requesting	copies	of	SWPPPs	with	
permitting	documents.		It	may	be	that	EPA	Region	6	will	require	municipalities	to	post	these	large	documents;	something	
that will cost local governments for website redesign and document storage costs.

In	addition,	SWPPPs	change	as	a	project	evolves.		An	initial	SWPPP	rarely	looks	like	the	final,	so	it	is	unlikely	the	final	
SWPPP	would	be	the	same	as	the	original	posted.

NAHB	plans	to	use	the	2017	CGP	as	an	opportunity	to	challenge	EPA	to	work	out	longstanding	implementation	glitches,	
including	duplication	and	redundancies	in	the	SWPPP	development	process	that	have	plagued	builders	for	years.		Other	
troubling aspects include stricter inspection timelines, restrictions on runoff from building wash-downs at the conclusion 
of	the	project	and	new	controls	related	to	PCBs	during	
demolition.

Based	on	recent	conversations	with	EPA	leadership	and	NAHB	
victories earlier this year, the association is hopeful that calls for 
common-sense reform in the construction compliance arena will 
continue to be heard.

Summary of Draft 2017 CGP Revisions
Comments are due May 26, but NAHB will request an 
extension to allow further study of the proposals.
NAHB members can submit individual comments directly to 
EPA.		Here’s	a	detailed	list	of	the	changes	proposed: 

•	 Request	for	comment	on	feasibility	of	making	SWPPPs		
 publicly available.
•	 Request	for	comment	on	requiring	a	“joint”	SWPPP	for		
 same common plan of development.
• Stricter inspection, stabilization completion timelines  
 (reduced from 14 to 7 days).
•	 Suggested	controls	for	PCBs	during	demolition.
• Restrictions on runoff from building wash-downs.
•	 Provisions	to	bring	the	permit	in	compliance	with	the		
	 2014	Construction	and	Development	“ELG”	(Effluent		
 Limitations Guidelines) rule.
• Requirement to temporarily stabilize all inactive   
 stockpiles
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The appliance dealer
contractors 

count on.

ABQ:  308 Menaul NE  .  505.889.3001  .  info@builderssource.com  .  builderssource.com

Where beautiful kitchens begin!
ALBUQUERQUE  .   SANTA FE  .   LAS CRUCES  .   EL PASO

You’ll LOVE what you see!
20+ dramatic kitchen settings to inspire, 
surprise & amaze you!

Whether you’re building or remodeling, you’ll fi nd nothing compares 
to our amazing showrooms.  All the newest name brand appliances 
for your kitchen, bar, laundry and patio are beautifully displayed, 
inviting you to touch, open and experience every feature and nuance 
fi rst hand.  Plus, your experience only gets better when you add in our 
professional delivery, installation and service.

Check us out.  Discover your choices.
You’ll never go anywhere else!

S E R V I N G  T H E  S O U T H W E S T  S I N C E  1 9 9 3

4 CONVENIENT LOCATIONS

New Mexico

Texas
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